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Senior Advisor for Agriculture
ES-0301-00

Introduction

The position is located in the immediate office of the Office of the Administrator at the U.S.
Environmental Protection Agency (EPA). As the Senior Advisor for Agriculture, the incumbent
serves as an expert advisor and valuable resource to Agency management, especially the
Administrator and Deputy Administrator, regarding agricultural policy and its far-reaching
effects on Agency programs and policies.

Major Duties and Responsibilities

1. Serves as the Administrator's principal advisor on matters related to the overall
strategy for agricultural policy issues and other specified initiatives. Advises the
Administrator on issues related to such initiatives at the national level and on
specific State and local issues. Provides policy guidance and technical analysis on
complex issues related to assigned areas. These assignments are broad-based,
touching upon numerous agricultural programs or activities within the Agency.
Maintains a continuous awareness of the major national agricultural policies relating
to the programs of EPA and the policies and programs supported and advocated by
Congress and the Administration in order to make recommendations to the
Administrator concerning the development and implementation of the Agency's
major agricultural programs and policies.

2. Maintains a comprehensive knowledge of agricultural policy issues and other
assigned policy projects and issues. The incumbent will advise Agency officials and
decision-makers, as requested, on the long-range agricultural or implementation
implications of current or pending issues, decisions, regulations, or legislation. The
incumbent considers political, social, economic, technical and administrative factors
of these policies.

3. Interacts with non-government agricultural entities to ensure that the Agency's
position and involvement on agricultural issues and initiatives is properly conveyed.
The Senior Advisor for Agriculture is a valuable intermediary in explaining EPA's
rulemaking process, avenues for public participation, and subsequent regulatory
decisions. The incumbent also bolsters existing outreach activities such as the
Regional Agriculture Initiative [designed to assist agricultural communities with
Food Quality Protection Act (FQPA) transition issues and other EPA matters].

4. Maintains a dialogue with agriculture contacts across the Executive Branch and
outside of the Federal government in order to alert them to Agency activities and



solicit timely input which focuses on the concerns of the produce growers and
ensuring that those concerns are properly addressed. The incumbent adds subject
matter knowledge of unique circumstances which involve agriculture activities
and EPA concerns.

5. The incumbent provides authoritative analysis, advice and assistance to the
Administrator, Deputy Administrator, Assistant Administrators and other Federal
officials, White House officials, State and local government officials, members of
Congress and their staffs, and foreign officials regarding the effect of current and
pending agricultural related policies, laws, and programs.

6. Undertakes assignments on projects of special concern to the Administrator. These
assignments are usually broad-based, of an Agency-wide nature, and often involve
relationships outside the Agency. Establishes contacts at the highest levels in order
to develop information, evaluate findings, and prepare reports incorporating
conclusions and specific recommendations. Provides information to the
Administrator through personal briefings.

7. The incumbent will conduct projects as directed by the Administrator to
analyze and evaluate the agricultural policy implications of Agency policies
and programs. These projects will include an analysis and evaluation of
factors such as fiscal and budgetary implications, political, social, economic
and environmental justice factors, as well as research and development
requirements.

Supervisory Controls

Reports to and receives broad general direction and policy guidance from the Chief of Staft.
Within this framework, incumbent is allowed wide latitude in the exercise of initiative and
judgment in performing assigned duties in a highly independent manner. Work is subject to
review only for attainment of overall objectives and compliance with broad policies.






